IDWALA INDUSTRIAL HOLDINGS

CAREER OPPORTUNITY

Idwala Industrial Holdings, with interests in lime, carbonates, .
magnetite and other industrial minerals in various locations, has an IDWA L A
opportunity at its Danielskuil operation situated in the Northern

Cape for:

QUARRY FOREMAN

The successful person will report to the Quarry Manager. The incumbent will be responsible for mining and blasting activities.
Duties include the following:

«  Accountable for the training and development of subordinates;

«  Control maintenance costs and effectively use allocated resources within accepted budgetary boundaries;
»  Controlloading and blasting work;

»  Planand execute all activities related to blasting;

»  Ensure safe keeping of explosives;

»  Calculate explosives masses needed for blasting;

»  Ensure correcttype and amount of explosives are issued;

»  Ensurediligence in transporting explosives to proper destinations;

+  Regularinspections on machinery used for blasting and drilling;

«  Ensure compliance to safety, health and environmental requirements.

»  Ensure sectional budgets are prepared and controlled within parameters

«  Perform administrative functions for the section

The ideal person should have:

«  Electrical/Mechanical or Mining Diploma will be an advantage

«  Ablasting certificate, preferably an Opencast blasting certificate is compulsory

«  PassedGrade 12;

«  Computer Literate (MS Office and Outlook)

«  Knowledge of Mine Health and Safety Act and Regulations, Explosives Act and Regulations, Minerals Act and Regulations;
«  Experiencein Open CastBlasting;

«  Have proven leadership abilities;

»  Soundknowledge of SHEQ systems;

«  3years'experience in a supervisory position

Applications (accompanied by certified copies of qualifications) should be directed to: HR Administrator at PO Box 89,
Danielskuil, 8405, or alternatively fax personal details to 086 751 1395, or e-mail to Limerecruitment@idwala.co.za

Closing date for applications: 30 November 2017.
If you have notreceived aninvite to attend an interview by 07 December, consider your application unsuccessful.

Recruitment for this position will be conducted with the intention of progressing our Employment Equity policy, targets and
objectives. The Company reserves the right not to fill this position.




